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Time: 2:30 Hours

M.Com Semester - 4 (CBCS) Examination
March/April - 2024 (NEW COURSE)
Management of Industrial Relations — lI(Elective)

Instructions:
1. All questions are compulsory.
2. Figures to the right indicate marks.

Marks: 70
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Discuss the objectives of Industrial Relations and Human Relations.
OR

Explain in detail the Characteristics and Factors affecting Industrial Relations.

Discuss the Types of strikes, Layoffs, Retrenchment and its Provisions according to The Industrial

Disputes Act, 1947.
OR
Discuss the types of Unions as per Bombay Industrial Relations Act.
Explain the Concept of Human Resource Welfare. State its Scope & Activities in detail.
OR
Explain the meaning of Social Security and its objectives and factors affecting Social Security.
Explain the provisions regarding Health & Safety according to the Factories Act, 1948.
OR
Write note on holidays, leaves and over time.
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